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Executives hear health message

Spiraling care costs can be managed, expert says

By Steve Lackmeyer, Busineas Writer

An audience of more than 100 business, health
care and insurance executives were advised Toes
day tn get aggressively mvolved in workers'
health, or face spiraling insurance costs.

Peler Towasley, who
has designed amd man-
aged disease prevention
programs for Fortune 500
companies in 42 states,
aaid employers can make
a difference not just in
their  employees’ lives,
but also in the well bei
of their employees’ cﬁf-
dren, parents and in their
community’s schools.

“This s ahout our com-
munities, our health, our
lives,”  said  Townsley,
who is chiel executive of
Corporate  Health Serv-
ices. Townsley, appearing
at MetroTech as part of 'L:ﬂl.ral Oklahoma T urn-
ing Point's “Oklahoma Wellness Week.” prorided
ong statistic after another to show that het dis
case i5 growing out of control.

Starting with the slory of actor and cow=dian
John Candy, who was ht and smobkd and
diedd at age 43, Townsley aaid srica’s wo g slace
is full of “John Candys™ who need to be idog-ificd
and brouglht out of harm's way.

“It needs to be taken seriously,” Townslergaid,

Townsley said nationwide, health care coss are
increasing at a rate of 12 percent a vear. Il 5eor-

Peter Townsle

gin, which started o health initiatives program, that
rate was up to 17.8 percent.

I'wo Georgia employers participaling in aggres-
sive health care plans both saw rapid improve
ments, Townsley said.

Fieldale Farma, based in Baldwin, Ga., began to
offer health screenings in 1992, and started pro
gri::a simed at helping cmployee reduce health
risks.

By 2004, Townsley sail, the company was being
hailed as a model for emplovers looking to reduce
their own health care costs. Health care costs per
employee went up by about 2.5 wr&ﬂm'
compared to the average 12 percent nation

T1 Automotive, an international suto parts manu-
facturer, instituted an even more aggressive plan,
Townsley said, that was aimed at the company's
employees with the highest risk for cardiovascular
discase at its Cartersville, Ga., plant.

Screenings were the first step,

“Without data, you're just another person with
an opinion,” Townsley said.

Aler the screenings, emplo were  ad-
dressed about the company’s h care costs —
and the urgency to improve their well being.

Insurance plins w:-ru restruciured, De said, so

employees  parlicipa in welloess programs
w:.ﬁ:lu ay a 5250 :chur:uhlt Those who didn't
faeed a 51 000 deductible,

Themn‘mmmhibﬂed!mﬁngatwuﬂnaf-
fered reimbursements for aclive gym menber
ships, chunged offerings al vending machines and
started a sk reduction program for employees
wilh the highest chance at developing cardiovas-
cular disease

The company reported 98 percent of employees

participated in the wellness programe. Screen-
ings showed 32 of 280 employees screened
were at “high risk.” Of those 32 employees,
Townsley said, 29 enrolled in an eight-week in-
tervention course led by a licensed dietitian.

The results? Townsley said 12 percent of
the company’s employees participating in the
programs suffered a cholesteral level of 240 or
higher (high risk), compared with just 1 per-
eent when the classes were completed. Seven
struggled with high blood pressure at the
stant, compared o just two at the conclusion,
An average weight loss of 13 pounds was re-
ported among p

T1 Automotive is expanding ils program to
all of ite factories across the globe, Townsley
gaid. But he cautioned the program isn't with-
out a cost: both T1 Automotive and Fieldale
Farme spent the equivalent of 2.5 percent of
:h!ﬂﬂr health care costs to start and operate the
nitates.

Tackie Junes, director of Central ﬂhLlllutila
Turning Point, said Townskeyv's audience in-
cluded and small employers, health care
professionals and insurance executives. Jones
said her organization agrees with Townsley's
ICSSUEE,

“Central Oklahoma Torming Point, when
they started, decided we would do one semi-
nar a year for businesses about the health of
their pmplopess,” Jones said. “With the soar-
ing costs of health care and insurance, ane of
the ways people have learmed how we can
combal that is to encourage wellness among
emplovees instead of just trying to comhat dis-
ease afler it happens.”
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By the numbers

Peter Townsley, chicf ox g
of Corporate Health Services, p
vided the following statistics to |

show that hearn disease s grow
out of control In the United Sta

22%

The parcent of Americans surveyed
sald they had no leisure time
activity; in Oklahoma, that rate wll
27 percent.

22.6% !

The pemant nationally who said thy

aat the recommended dally amoun

fruits and vegetables, In Ok

anly 15.4 percent said they ate thi

recommended amount of fruits ang
|

23|

|
Portion of Amercans who Lake cha
terdl lowering drugs and sl die frq
heart atlachks.



